






















China’s Labor Market Issues and Private Sectors’
Responses: An Observation through Ethical 
Procurement and Employee Capacity Building 
Projects in China
野 村  浩 一 1
Koichi Nomura
Attracted by its vast market opportunities and low labor cost, many companies from 
around the world, mainly Japan, Korea, Taiwan, Europe and the America, have gone 
into China.  Chinese government has been welcoming foreign direct investment as one 
of the key engines to its economic growth.   For the past XX years, China’s economy has 
achieved annual growth rate of approximately 10%.   In 2008, China’s GDP is expected to 
become the third largest after the United States and Japan, surpassing Germany.  
Such rapid economic expansion has invited serious social distortion.   Low retention rate, 
economic and social disparity and frequent strikes at factories have been affecting foreign 
private sector activities in China.  
This article introduces the recent changes in Chinese labor market issues, and the global 
movement to respond to such issues.  At the same time, the article challenges to illustrate 
how Japanese companies’ responding manners, which would impose strong affect on 
Japan-China strategic reciprocity relationship.   
キーワード： CSR調達、従業員の能力開発教育、中国の労働市場の変化
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